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ABSTRACT

Migration is a multifaceted phenomenon influenced by
various factors such as socioeconomic conditions, politi-
cal stability, natural disasters, and climate change. This
review paper explores the intricate relationship between
migration and wellbeing, a concept encompassing physi-
cal health, mental state, economic stability, and social
integration. How does migration influence wellbeing? If
migration improves wellbeing, in what areas does it en-
hance? Conversely, if it diminishes wellbeing, in what
aspects does it do so? The paper aims to assess the over-
all effect of migration on household wellbeing. The first
section delves into the key concepts of migration and
wellbeing, examining the impact of migration on the dif-
ferent dimensions of quality of life. The complex rela-
tionship between the two is discussed through various
lenses, from economic gains to social integration and
family dynamics.

The second section outlines the methods and criteria used
to assess studies on the topic, focusing on how migration
can affect wellbeing both positively and negatively. For
example, when men migrate for work, women in rural
areas often take on greater social and economic responsi-
bilities, which can shift gender roles and increase em-
ployment rates. At the same time, migration can strain
family relationships, create emotional stress, and disrupt
the upbringing of children. However, it also brings posi-
tive outcomes, such as remittances that improve financial
stability and access to resources for families.

The third section synthesizes key findings from different
studies, highlighting the importance of policies that sup-
port migrant wellbeing. It stresses the need for govern-
ments and healthcare providers to create inclusive poli-
cies that offer mental health services, job opportunities,
and education. By addressing these challenges, migration
can yield positive outcomes, fostering healthier and more
integrated communities while enhancing overall house-
hold wellbeing.
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1 1. INTRODUCTION

Migration is when people move from one place to an-
other, either within the same country or to a different
country, usually to find better work or living condi-
tions. People often migrate to escape poverty, find jobs,
or seek better opportunities for themselves and their
families. Well-being is about how good or satisfying
someone’s life is. It includes not just how much money
they have, but also how healthy they are, how educated
they are, and whether they feel safe and happy. Well-
being can be affected by many things like income, rela-
tionships, and access to services like healthcare. When
we talk about migration and well-being together, we are
interested in how moving to a new place change
someone’s life. For example, migration can bring in
more money through remittances, but it can also cause
emotional challenges if families are separated. Under-
standing the relationship between migration and well-
being is essential in today's globalized world because
migration significantly impacts economies, societies,
and individuals. Migrants often contribute to economic
growth, address labour shortages, and send remittances
that support families in their home countries. However,
migration can also lead to challenges like brain drain
and social integration issues. In an increasingly inter-
connected world, recognizing how migration affects the
well-being of both migrants and the communities in-
volved is key to developing inclusive policies that pro-
mote economic development, social harmony, and
global cooperation in addressing challenges such as dis-
placement due to conflict or climate change. The pur-
pose of this review is to explore both the positive and
negative effects of migration on well-being. It looks at
how migration can improve lives by increasing income
and providing better opportunities, while also consider-
ing the challenges, such as family separation and diffi-
culties in adjusting to new places. The goal is to under-
stand how migration influences people's quality of life
and what can be done to address the challenges while
maximizing the benefits. This paper is structured into
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section outlines the objectives of the paper. The third sec-
tion presents the methodology of the paper. The fourth
section presents the findings and discussion of the paper
and fifth section presents the policy implications of the
paper.

2. OBJECTIVES

This review paper aims to critically analyze the multifac-
eted relationship between migration and household well-
being by (1) examining how migration influences diverse
dimensions of wellbeing-including physical health, mental
state, economic stability, and social integration; (2) as-
sessing both the positive and negative impacts of migra-
tion, such as economic empowerment through remittances
versus familial strain and emotional stress; and (3) synthe-
sizing evidence to advocate for inclusive policies that en-
hance migrant wellbeing through mental health support,
equitable employment, education, and social integration.
The study seeks to provide a holistic understanding of mi-
gration’s role in shaping household outcomes and inform
strategies to maximize its benefits while mitigating adver-
sities.

3. METHODOLOGY

The methodology for identifying relevant studies involved
a systematic search in the Scopus database using the key-
words "Migration" AND ("Wellbeing" OR "remittances")
in the title field, which initially retrieved 262 records. The
search was refined by limiting documents to peer-
reviewed "articles" and "conference papers", reducing the
results to 83 records. Subsequently, only open-access pub-
lications were selected to ensure accessibility, yielding 52
papers. Further filtering by subject areas-Social Science,
Economics, and Econometrics—retained 102 records, af-
ter which non-English publications were excluded, result-
ing in a final set of 68 studies for in-depth analysis. This
structured approach prioritized relevance, accessibility,
and disciplinary alignment to systematically capture litera-
ture exploring migration’s intersection with wellbeing and

remittances.
4. FINDINGS AND DISCUSSION

4.1 MIGRATION THEORIES

Push-Pull Factors: This theory explains migration as a re-
sult of factors that "push" people out of their home coun-
try and "pull" them to another. Push factors include prob-
lems like unemployment, poverty, or political instability,
which make people want to leave. Pull factors are oppor-
tunities like better jobs, higher wages, or improved living
conditions that attract people to a new place. Neoclassical
Economic Theory: This theory views migration as an eco-
nomic decision. People migrate to places where they can
earn higher wages and improve their financial situation.

low wages to areas with high wages, balancing out la-
bour markets between countries or regions. New Eco-
nomics of Labour Migration (NELM): This theory ex-
pands on the idea of migration by considering not just
individuals but also households. It argues that families
often make migration decisions together to diversify
their income sources and reduce risks, like crop fail-
ures or job loss, by having members work in different
places and send money back home (remittances).

4.2 WELLBEING MODELS

To understand well-being, we can use different frame-
works that focus on its psychological, economic, and
social dimensions: Psychological Well-being: This
framework looks at a person's emotional health and
happiness. It includes things like life satisfaction, feel-
ing positive emotions, having a sense of purpose, and
being able to cope with stress. Psychologist Carol
Ryff’s model of well-being, for example, includes key
elements like self-acceptance, personal growth, and
autonomy, which together define how well someone
feels mentally and emotionally. Economic Well-being:
This focuses on how financially secure and stable a
person or household is. It includes factors like income,
savings, employment, and the ability to meet basic
needs. People with higher economic well-being are
generally able to live more comfortably, have access
to better resources, and plan for the future. Economic
well-being is often measured by income levels, job
stability, and access to material resources. Social Well
-being: This dimension considers how connected and
supported a person is by their relationships and com-
munity. It looks at the quality of social connections,
family ties, friendships, and a sense of belonging. So-
cial well-being means feeling supported and valued by
others, which plays an important role in overall happi-
ness. Each of these dimensions helps us understand
well-being more fully by looking beyond just one area
of life

4.3 BENEFITS OF MIGRATION ON WELLBE-
ING

Economic Opportunities

Migration helps people find better job opportunities
and higher wages, improving their financial situation.
Many leave areas with few jobs for stronger econo-
mies where they can earn more, support their families,
and send money home. Remittances also enhance the
quality of life for families back home (Todaro, 1969;
Adams & Page, 2005).

Educational and Skill Development

Migration offers access to better education and skill
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development, enhancing migrants' qualifications and job
prospects. Many pursue higher education or training,
leading to career advancement and improved economic
situations. Investing in education for their children also
benefits future generations and fosters development
(Orozco, 2003).

Cultural Enrichment

Migration exposes people to new cultures, helping them
grow personally and become more open-minded. This
experience teaches valuable skills like adaptability and
empathy, improving relationships and work with others.
It also boosts creativity and problem-solving by providing
new perspectives (Leung et al., 2011).

Remittances

Remittances sent home by migrants greatly enhance the
well-being of their families. These funds help cover basic
needs like food, housing, and healthcare, and enable in-
vestments in education, breaking the cycle of poverty.
Additionally, remittances stimulate local economies and
promote community development, leading to reduced
poverty rates and improved quality of life (Ratha, 2013).
4.4 CHALLENGES OF MIGRATION ON WELLBE-
ING

Psychological Impact

Migration can lead to emotional challenges like stress,
identity crises, and homesickness. Adapting to a new cul-
ture can cause anxiety, especially with financial pressures
(Bhugra, 2005). Migrants may struggle with balancing
their original identity with a new one (Sam & Berry,
2010), and homesickness can lead to loneliness and sad-
ness (Hirschmann, 2005). Support and mental health re-
sources are essential for their well-being. Parental migra-
tion negatively impacts LBC's social wellbeing. LBC ex-
perience mental health challenges due to migration
(Nelsensius Klau Fauk,2024). Negative relationship be-
tween migration and subjective well-being identified. Mi-
grants accept income increase for reduced life satisfaction
post-migration (Gabriel Rodriguez-Puello,2024).

Social Integration

Migrants often struggle to adapt to new social norms due
to differences in values and traditions, which can lead to
misunderstandings and feelings of isolation (Berry,
1997). Language barriers make communication challeng-
ing, and the pressure to fit in can cause stress. Additional-
ly, many face discrimination and xenophobia, further hin-
dering their integration and well-being (Schwartz et al.,
2014). Promoting inclusive communities and cultural un-
derstanding can help support migrants during their transi-
tion.

Legal and Political Barriers

Migrants face significant challenges related to immigra

tion policies, legal status, and access to essential ser-
vices, affecting their quality of life. Strict immigration
laws can create barriers, leading to fear and uncertainty
about deportation (Martin, 2008). Those without legal
status often face limited job opportunities and may
avoid seeking healthcare due to fear of exposure
(Castafieda et al., 2015). Additionally, language barriers
and ineligibility for public services hinder access to
healthcare and education, impacting their overall well-
being (Sullivan et al., 2011). Advocating for inclusive
policies is crucial.

Economic Exploitation

Migrants often face significant risks in the labour mar-
ket, including low wages, job insecurity, and exploita-
tion, which can negatively affect their economic well-
being and overall quality of life. Low Wages: Migrants
are frequently employed in low-paying jobs, especially
when they lack formal qualifications or their credentials
are not recognized in the host country. Many migrants
work in sectors like agriculture, construction, or domes-
tic work, where wages are often below the national aver-
age. These low earnings make it difficult for migrants to
achieve financial stability, support their families, and
improve their standard of living (Piore, 1979). Job Inse-
curity: Migrants often take temporary or informal jobs,
which offer little to no job security. This means that
they are at a higher risk of losing their jobs without no-
tice or compensation. Migrants in precarious employ-
ment situations may have no access to benefits like sick
leave, unemployment insurance, or retirement plans,
leaving them vulnerable to financial hardship in times of
crisis (Standing, 2011). Seasonal or temporary work
contracts are also common, further increasing job inse-
curity. Exploitation: Migrants are more susceptible to
exploitation in the labour market, especially if they are
undocumented or lack legal protections. Exploitative
practices may include long working hours, unsafe work-
ing conditions, and wages far below the legal minimum.
Employers may take advantage of migrants’ vulnerable
legal or economic situations, knowing they are less like-
ly to report abuses for fear of losing their jobs or being
deported (Anderson & Rush, 2010). This exploitation
often leads to both physical and mental stress, further
affecting their well-being. Addressing these risks re-
quires stronger labour protections, fair wage policies,
and improved access to legal rights for migrants to en-
sure their dignity and safety in the workplace.

4.5 CASE STUDIES

Successful Integration Examples

Migration has led to significant improvements in the

Jwell-being of individuals and families in various cases,
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particularly by providing better economic opportunities,
access to education, and improved living conditions. Eco-
nomic Advancement: One notable example is the case of
Filipino workers migrating to countries like Saudi Arabia
or the United States. Many Filipino workers find employ-
ment in higher-paying sectors such as healthcare, con-
struction, or domestic work, which allows them to send
substantial remittances back home. These remittances
have been critical in improving the well-being of their
families by boosting household income, allowing for bet-
ter housing, healthcare, and education (Yang & Martinez,
2005). This economic uplift has helped reduce poverty
and increase financial stability in many Filipino house-
holds. Education and Skills Development: Another case
is the migration of Indian IT professionals to countries
like the U.S., Canada, and the UK. Many of these mi-
grants take advantage of advanced educational and pro-
fessional opportunities, gaining access to high-quality
training and experience in the tech industry. This has not
only improved their economic status but also enhanced
their personal growth and skills. The knowledge they
gain abroad often benefits their home countries when
they return or through knowledge transfer, contributing
to global technological progress (Khadira, 2001). Im-
proved Living Standards: Migration has also had a posi-
tive impact on well-being in cases such as Eastern Euro-
peans moving to Western Europe after the expansion of
the European Union. For instance, Polish workers who
migrated to the UK benefited from higher wages and im-
proved access to services. These migrants were able to
provide better living conditions for themselves and their
families, both in the host country and through remittances
sent home. The increased financial stability and exposure
to better healthcare and social services enhanced their
overall quality of life (Drinkwater et al., 2009). These
cases demonstrate how migration, when well-managed,
can provide migrants and their families with opportuni-
ties to improve their economic standing, education, and
living conditions, significantly enhancing their well-
being.

Challenges in Host Countries

Migration can cause social and economic tensions, espe-
cially in areas with limited jobs or resources. Local popu-
lations may feel threatened by migrants competing for
low-wage jobs or straining public services like healthcare
and housing. For example, the 2008 UK financial crisis
saw tensions between native workers and Eastern Euro-
pean migrants (Wadsworth, 2015). Similarly, in South
Africa, migrants from Zimbabwe faced hostility over
public resource competition (Crush & Ramachandran,

issues and promote integration.

5. POLICY IMPLICATIONS

Support Systems

Policies that help migrants with mental health, social
integration, and fair job opportunities are important for
their well-being and successful adjustment. Providing
tailored support, language training, and fair work con-
ditions helps reduce isolation and allows migrants to
contribute positively to the economy (Bhugra & Gupta,
2011; ILO, 2015).

Community Engagement

Community programs help migrants integrate by offer-
ing language classes, cultural workshops, and social
events. These programs build connections between mi-
grants and locals, reduce stereotypes, and create sup-
port networks. They also provide job training to boost
migrants' skills and employability, making it easier for
them to settle and contribute to society (Dempsey,
2021; Schaefer, 2018; Wessendorf, 2013; Kagan,
2017).

Coordinated Responses: Global agreements, such as
the Global Compact for Safe, Orderly and Regular Mi-
gration, provide a platform for countries to coordinate
their responses to migration challenges. By fostering
dialogue and collaboration, these agreements enable
nations to share information, resources, and strategies
for managing migration effectively. This coordinated
approach can help address issues like human traffick-
ing, irregular migration, and border management more
comprehensively (United Nations, 2018).

Protection of Migrant Rights: International partner-
ships help protect migrants' rights by following global
agreements that ensure fair treatment, safety, and ac-
cess to services (United Nations, 1990). Countries also
share successful ideas on how to support migrants, like
offering language classes and job training, to improve
policies and create better integration programs (IOM,
2020).

Addressing Root Causes: Global agreements can also
address the root causes of migration, such as poverty,
conflict, and environmental degradation. Collaborative
efforts between countries, international organizations,
and NGOs can focus on development assistance and
humanitarian support in countries of origin. By im-
proving living conditions and creating economic op-
portunities, these initiatives can help reduce the pres-
sures that drive people to migrate (World Bank, 2018).
Facilitating Legal Pathways: International collabora-
tion can help create and expand legal pathways for mi-
gration, which can reduce the incidence of irregular

2014). Effective policies are needed to address these \

| migration and exploitation. By establishing mutual
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recognition of qualifications and easing visa restrictions EXAM-

for certain labour markets, countries can facilitate the | INE STRATEGIES FOR PRESERVATION I

movement of skilled workers while ensuring that mi- | NCLUDING NATURAL PRESERVATIVES

grants have safe and legal options for migration (ILO, | TO INCREASE THE LIFESPAN OF FOOD

2017).
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